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TDOC:
The Organization



VISION...

MISSION......

VALUES......

The Department will maintain a standard of
excellence in security and corrections through:
• Professional development of its employees
• Operations enhanced by technology and best practices
• Opportunities for offenders rehabilitation so as to 

reduce recidivism

To enhance public safety in Tennessee
through incarceration and rehabilitation of
felony offenders.

• Commitment to fair and ethical treatment of 
convicted felons 

• Respect for fellow employees
• Responsibility and accountability to citizens  of 

Tennessee
• Integrity in both external and internal relationships
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Ladies and Gentlemen:

It is my pleasure to present the Tennessee Department
of Correction’s (TDOC) annual report for Fiscal Year 2004-
2005.  Please take a few moments to review the informa-
tion and statistical data it contains.  I believe the
Department of Correction has accomplished a great deal
over the past year.

Listed below are a few highlights from FY 2004-2005
that I am pleased to bring to your attention:

• Based on preliminary estimates, the Department
anticipates reverting approximately $19 million dollars 
to the State General Fund;

• The Department continued to be one of a few states to 
maintain its national accredited status by the American 
Correctional Association;

• Inmates in TDOC facilities showed a system-wide aver
age GED passing rate of 77.3%;

• Over 4,547 inmates were enrolled in vocational
programs such as computer repair, cabinetry/millwork, 
and masonry during FY2004-2005;

• The incident rate continued to show a pattern of 
decline.  While the violent incident rate for FY2004-
2005 rose slightly (2.3%) during the past fiscal year, the 
overall incident rate was 54.59 incidents per 100 
inmates which is 3.0%  lower than the reported rate for 
FY2003-2004;

• Community work crews have completed 1,255,281 
hours of work in Tennessee communities during 
FY2004-2005 with a total savings of $6,464,697;

• The inaugural Tennessee Criminal Justice Summit was 
held, thereby creating a roadmap for the state’s
criminal justice future.

Despite the challenges presented by necessary budget
reductions reflect dedication of our staff to manage these
accomplishments and a safe and humane correctional
environment.

Although, the Tennessee Department of Correction will
continue to face difficult challenges, we anticipate that
sound management and implementation of best practices
will prevail.  I am encouraged by the endless opportunities
that lie ahead.   We face new challenges with special pop-
ulations such as elderly and mentally ill inmates, who
must be managed within the scope of available resources.
Several priority initiatives and budgetary directions that
will be pursued in the next fiscal year’s planning and
budgeting cycle include:

1. Develop and finalize plans for the 2006 Criminal Justice
Summit to bring together multiple agencies and criminal
justice officials and advocates to continue discussion of
the issues facing our criminal justice system;

2. Continue to meet the American Correctional
Association standards of accreditation at each of our 15
facilities;

3. Launch a recruitment and retention campaign for nurs-
es and correctional officers;

4. Utilize technical assistance from the National Institute
of Corrections to review existing inmate programming
(education, work, substance abuse, mental health, etc)
and identify any needed restructuring and/or modifica-
tions;

5. In conjunction with Capital Projects, continue to exam-
ine innovative, cost effective and safe options to address
bed demand and expansion;

6. Establish two transition center pilot programs.  This will
include inter-agency agreements and partnerships with
community-based organizations for pre- and post-release
services;

7. Improve delivery of medical care to the inmate popula-
tion, with special emphases on hospice and telemedicine; 

8. Implement random employee drug testing as a meas-
ure to reduce the threat of increased introduction of con-
traband into facilities;

9. Begin using drug dogs to reduce the introduction of
contraband into our facilities;

10. Establish an internal classification system and re-entry
plan for inmates that includes a validated risk assessment
instrument to identify and prioritize any programming
needs during incarceration.

While the above list reflects current concerns and future
emphasis, it is not exhaustive.  The Department will con-
tinue to focus on many areas in the next several years.
We recognize that one of our biggest challenges is the
increasing numbers of offenders, the finite number of dol-
lars to operate and build prisons, and the need for cost
efficient ways to reduce recidivism. Because of this, the
leaders of the Department of Correction have been tasked
with the responsibility of developing a long term strategic
plan that is both realistic and available.

During the next fiscal year, the Department of Correction
will continue to incarcerate felony offenders in a secure,
humane, and disciplined institutional setting that meets
the standards of law, while emphasizing public safety,
offender rehabilitation and the advancement of strong
criminal justice policy.  We will continue to seek ways to
fulfill our mission at the lowest possible cost to the state.

Sincerely,

Gayle Ray
Acting Commissioner  

LETTER FROM THE COMMISSIONER...
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TDOC Goals

Department Goals
The Tennessee Department of Correction (TDOC) exists for the purpose of safeguarding
the public by providing supervision of convicted felons during their period of commitment
to its jurisdiction.  The Department fulfills its obligations through the incarceration and
rehabilitation of inmates in a variety of secured institutional settings.

In an effort to ensure continued protection of the citizens of Tennessee in the most effi-
cient and effective manner, TDOC has developed five (5) major goals, and the strategies
for achieving these goals.

Goal 1: During FY 04/05, the average percentage of error between the projected incarcerated felon 
population and the actual population was 0.6%.

Goal 2: TDOC maintained accreditation of the Department with a final compliance score of 98.5.

Goal 3: In FY 04/05, the average correctional officer turnover rate was 28.4%.

Goal 4: During FY 04/05, 93.8% of inmates were assigned to jobs.

Goal 5: In FY 04/05, 86% of HIV positive offenders were treated with antiretroviral agents. 

TDOC tracks our success regarding these goals on a quarterly basis.  In addition, TDOC
directors submit quarterly success updates to the Commissioner, Deputy Commissioner
and the Assistant Commissioners to identify completed projects, planned projects and
initiatives, and any obstacles they may have faced during the reporting period.

Goal 1: By FY 2009, the inmate population projection model will vary less than 2% from the 
actual inmate population.

Goal 2: Through FY 2009, maintain accreditation of the Department through the American 
Correctional  Association (ACA) with a compliance score of 98.

Goal 3: By FY 2009, TDOC will decrease the correctional officer turnover rate to 15%.
Goal 4: By FY 2009, 94% of eligible inmates will be assigned to jobs.
Goal 5: Through FY 2009, 86% of HIV positive offenders will be treated with antiretroviral agents.

Where We Are
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Some of the major accomplishments were:

Major Milestones & Accomplishments
Fiscal year 2004-2005 was extremely successful for the Department.

• Launched the Department’s new logo and mission, vision, values
statement.

• Held the inaugural Tennessee Criminal Justice Summit.
• Kicked off the Year of the Correctional Employee campaign.
• Successfully delivered the Department’s first Victim Awareness training 

workshop.
• Established and dedicated a permanent memorial to fallen correctional 

personnel at the Training Academy, funded entirely through private
donations and fund-raising activities.

• Trained selected personnel in Phase I of National Institute of Corrections 
Management Development for the Future.

• Initiated a new reporting system to ensure compliance with the Prison 
Rape Elimination Act.

• Established 11 task forces, each chaired by a Warden, to shape the future 
of the Department.

• Inmate crews performed over 1,255,281 hours of community service work.
• Riverbend Maximum Security Institution was the subject of an hour long 

television special that aired on MSNBC.
• The Middle Tennessee Correctional Complex officially changed its name to 

the Charles Bass Correctional Complex.
• West Tennessee State Penitentiary collaborated with the University of 

Tennessee at Martin to initiate a satellite campus at the penitentiary’s 
training center to provide continuing education for staff and members of 
the community.

• Officially opened a museum at the West Tennessee State Penitentiary.
• The Training Academy delivered approximately 366,000 hours of

pre-service, in-service, and specialty course training. 

 



TDOC:
Budget & Staffing



Human Resources
The Central Office Human Resources section provides technical assistance and advice
and ensures compliance with Civil Service rules, EEOC/Affirmative Action, state law, and
policies.  This section also implements and monitors personnel related programs such as
employee relations, recruitment and retention, training, performance evaluations, employ-
ee transactions, and employee benefits, including employee assistance, insurance, retire-
ment, family medical leave, worker’s compensation, and accommodations under the
Americans with Disabilities Act.
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Vacancies in Uniformed Staff

Correctional Officer
vacancy rates have
declined significantly
since June 1995.
After increasing 1.9%
between 1999 and
2000, the vacancy rate
decreased 5.2%
between 2000-2005,
with an average annu-
al decrease of 1.4%

Correctional Officer Series
Vacancy Rates from 2005

Correctional Officer Series
June 30, 2005
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Authorized FTE in FY 2004-2005
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Correctional facility staffing trends are presented in the graph above, which include data
on total facility staffing and uniformed security staffing levels as compared to the aver-
age daily inmate population.

Between FY 1999 and FY 2005:

• Inmate average daily population increased by 22%.
• Total facility staffing increased by 8%.
• Total uniformed staffing increased by only 8%.

Staffing Trends
Facility Staffing vs. Inmate Average Daily Population

1999-2005

 



TDOC 2005 ANNUAL REPORT 15

Salary Comparisons
The ability to recruit and retain qualified staff continues to be a concern for the
Department.  Because salary levels are critical in the recruitment and retention of staff,
the Department closely monitors other correctional and law enforcement agencies to
compare our salaries with those offered by agencies performing similar functions.

TDOC also ranks low when
compared to other correc-
tion and law enforcement
agencies located near
some of our facilities.
These are some of the
agencies with whom we
compete directly in the
recruitment and retention
of uniformed staff.

When compared to
other  neighboring state
correctional depart-
ments, TDOC ranks 6th
in the starting salary for
correctional officers at
entry.

Furthermore, only 6
states in the U.S. had
starting salaries lower
than TDOC.
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In FY 2004-2005, the correctional officer turnover rate was 28.4%. The turnover rate
includes all correctional officers exiting positions, except those occurring when an
employee is promoted within the same TDOC facility.

Correctional Officer Turnover

Correctional Officer Turnover Rates: FY 2004-2005

 



TDOC 2005 ANNUAL REPORT 17

The Governor’s Budget included $22.4 Billion in recommended funding allocated by
“functional area”. 

The Department’s total operating budget for FY 2004-2005 was $570,745,200.
Additionally the Department received approval for a $7.3 million supplemental.
Improvements in this operating budget totaled $17,922,600.  Of this amount, $13,759,500
was for capacity increases dealing with increased population in local jails and double
celling at Turney Center, $3,049,900 is for contract increases, and $1,113,200 is for health
services.

The Department’s actual expenditures were $526,280,600, or approximately 8% under
budget. Including the approved supplemental, the Department will revert approximately
$19.1 million to the state general fund as a result of operating efficiencies and improve-
ments that saved substantial tax dollars.

TDOC in the Context of the State Budget
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Expenditure Summary, Fiscal Year 2004-2005
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Population &
Capacity

 



The most recent statistics, released in April 2005, indicate that Tennessee has the
18th highest incarceration rate in the country.
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Incarceration Rates: Tennessee vs. Other States
(number incarcerated per 100,000 population)

State Incarceration Rates: June 30, 2004

 



Average Annual Change in State Inmate Populations:
1995-2003

The above statistics table shows that Tennessee has had an average annual increase of
8.0% in the inmate population over the last 9 years, making it the 11th highest average
annual change in the nation.
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TDOC Institutional Capacity and Population Distribution
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Operating Capacity vs. Felon Inmate Population Projections

Population Projections
The felon population projection numbers are produced for the Tennessee Department of
Correction by JFA Associates in Washington D.C.  12-year projections are developed for
the total felon population, as well as for the individual male and female felon populations.

Capacity
The operational capacity numbers, which reflect a realistic estimate of bed availability
within each institution, is set at 98-99% of the total beds at each institution.  All planned
and funded TDOC building projects are included in the following capacity assumptions.

Over the next 11 fiscal years (through June 2016), Tennessee’s incarcerated population is
projected to increase by a total of 19.2% (from 26,593 to 31,688).  The operational capac-
ity is expected to increase 8.5% during the same period (with the completion of the
Morgan and Bledsoe County expansions).
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Operating Capacity vs. Felon Inmate Population Projections (cont.)

The graph below summarizes the difference between the operational capacity and the
projected felon inmate population. 

Based on the current trends and TDOC expansion plans, the unmet bed demand (the
number of incarcerated felons exceeding the number of beds) is currently projected to be
3,084 by June 2007.  Even if the planned Morgan County expansion of approximately 830
operational beds is completed by June 2008, and the Bledsoe County expansion of 1,279
operational beds is completed by June 2009, the unmet bed demand is still expected to
be 3,287 in June 2012 and 4,885 by June 2016.
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Unmet Bed Demand by Sex

 



Offender
Accountability



Introduction
Over the past several years, the Department of Correction has consistently placed a
strong emphasis on offender accountability.  With this in mind, a number of policies and
practices have been implemented and revised.  In this section, information is provided on
the results of several of these initiatives including:

• Community Service Work
• Offender Fees and Payments

…by all inmates
…by work release inmates
…by inmates employed in private correctional industries

• The Privileges and Incentives System
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Community Service Work Crews
The Tennessee Department of Correction expects all inmates to work or attend school.
One of the primary work venues for minimum security inmates is community service work.
The Inmate Work Crew program allows offenders to contribute to the community in a pos-
itive way while at the same time instilling a sense of pride.  Approximately 900 inmates are
assigned to work crews each month. Most say the program gives them a sense of pride.
Since 1996, TDOC work crews have completed more than 12 million hours of community
service for various state and local governments, as well as non-profit agencies across the
state, with an estimated savings of over $65 million (based on the minimum wage of
$5.15/hr.).  However, the value of this service is much higher given that most of the labor
performed by these work crews could not be hired out for minimum wage.
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In addition to the services inmate work crews provide, they also save millions of taxpayer
dollars each year.

In FY 2004-2005 alone, community service work crews performed almost 1.3 million
hours of services, resulting in a savings of almost $6.5 million (based on a minimum wage
of $5.15/hr).

Although inmates are typically
associated with roadsode clean-up,
they are involved in a variety of
community service work, including:

• Meals on Wheels
• Remodeling & new construction of 

buildings
• State Park maintenance
• Cemetery landscaping
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Accomplishments: FY 2004 - 2005

Inmate Jobs
Studies show a significant decrease in recidivism rates for inmates who work while incar-
cerated.  Consequently, the Tennessee Department of Correction is committed to placing
inmates in jobs whenever possible.  The purpose of the inmate jobs program is to reduce
idleness, to provide meaningful jobs, training, and a system for job advancement. 

Inmates are expected to report to their assigned job at the scheduled time and work a set
number of hours each day.  Reduced inmate idleness promotes stability within an institu-
tion and prepares an inmate for release into the community.

More than 5,000 inmates work in support service roles inside the prisons.  By working in
the kitchen, cleaning the institution, and landscaping the grounds, inmates help reduce
operational costs.

Uniform procedures have been established for assigning inmates to institutional jobs.  An
institutional job is defined as a program assignment (work, academic & vocational cours-
es, mental health program, etc) for which an inmate is paid and/or is evaluated for pro-
gram sentence credits. Inmates are not permitted to refuse or quit an assignment, with
the exception of those assigned to a Prison Industries Enhancement Program or to a
mental health treatment program.

• Added 150 pre-release positions
.
• Approximately 94% of all eligible
   inmates assigned to activities.

• The National Institute of Corrections 
(NIC) sponsored three officials from 
the State of Kansas to review the 
job program and re-entry initiatives.

• Created an offender “helper” job to 
assist other inmates with disabilities.
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TRICOR
In 1994, the General Assembly created TRICOR (Tennessee Rehabilitative Initiative in
Correction) to put inmates to work in a real life job setting.  Overall, TRICOR offers more
than 300 goods and services while providing jobs for almost 900 inmates.  It fully funds
itself and even generates revenue for the State.  Each year the program saves Tennessee
taxpayers an estimated $3 million dollars in operational costs. 

PIE
The Prison Industries Enhancement Certification program (PIE) is designed to place
inmates in a realistic work environment, pay them prevailing local wage for similar work,
and enable them to acquire marketable skills to increase their potential for successful
rehabilitation and meaningful employment upon release.
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Offender Payments for Fees and Other Obligations
TDOC collects fees for services such as telephone calls, copy machine use, postage, dis-
ciplinary actions, and frivolous lawsuits.  In addition, the Department collects the following
fees:

Reimbursement for Room, Board
Work and educational release inmates must reimburse the Department for a portion of
their room and board.  Inmates adhere to a fee schedule of 35% of their weekly net pay,
not to exceed $12.50 per day.  Certain minimum trusty inmates participating in full-time
educational release programs and working part-time making less than $100 per week,
pay 25% of their weekly net pay for room and board.

Supervision Fee
Inmates who are assigned to a work or educational release program pay a $5 supervision
fee each week.  In addition, work release inmates are assessed a fee of $14 a week for
electronic monitoring.

Sick Call Fee
When inmates initiate medical, nursing, dental, or any other health service encounters,
they are charged a fee of $3 for a routine scheduled or non-scheduled encounter with
health care staff.  Fees are not assessed for any encounters required by policy or protocol
or for follow-up care initiated by health care staff.  However, health care is provided
regardless of an inmate’s ability to pay the co-pay charge.

Drug Test Fee
Inmates assigned to a substance abuse treatment program who test positive on a drug or
alcohol screen, after the confirmation test, are required to incur the cost of the confirma-
tion test.  Inmates cited with a “refusal of a drug/alcohol screen” are assessed a fee of
$25.

Criminal Injuries Fee
Each inmate participating in work release programs, regardless of custody designation
and participation in any other restitution program, must pay a monthly Criminal Injuries
Fee Privilege Tax ($26.50) levied for each offense for which the offender was convicted.

Community Service Restitution
All work release inmates must complete supervised, non-paid service at a public, non-
profit site.  Inmates are required to complete sixteen (16) hours of service for each year of
their maximum sentence imposed.  When community service restitution is not feasible,
payments not to exceed $30 per month must be paid to the Criminal Injuries
Compensation Fund.

Court Cost Repayment
TDOC collects payments from an inmate trust fund account for court cost repayments
ordered by the court.
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The felon population fluctuated considerably during the 18-month period, with the month-
ly changes ranging from +384 to -126.  The population increased for 13 of the months,
but decreased for the other 5 months.
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Tennessee Offender Population: June 2005

Change in Month-End Inmate Population
January 2004-June 2005

 



Over the past 14 fiscal years (1991-2005), the incarcerated felon population (including
TDOC backup and locally sentenced felons) has increased 87.5% (from 13,975 to 26,209).  
During the past fiscal year, the total incarcerated felon population grew from 25,798 in July
2004 to 26,209 in June 2005, an increase of 1.3% and was significantly less than the
average annual change of 4.9% over the last 14 years.

The TDOC in-house population has increased 105.5% during the past 14 years (1991-
2005).  TDOC backup, although fluctuating over the last 14 years, was 27.1% higher in FY
2004-2005 than in FY 1990-1991 and locally sentenced felons have increased 65.3% dur-
ing the same time period.
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Tennessee Total Felon Population: FY 1991-2005
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Age: Felony Inmate Population (System-wide)

Felony Inmate Population by Age: June 30, 2005

 



The male felon population increased 81.5% over the past 14 years, representing a mean
annual change of 4.41%.  During this same period, the total female felon population grew
217.9%, with a mean annual change of 9.18%.

Over the next 11 years, the total felon population is projected to increase by 16.8% by
2016.  The male felon population is expected to grow 16.5% and the female felon popula-
tion is expected to increase 20.5%.
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Total Inmate Population: FY 1991-2005
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Felony Inmate Population by Sex, Race & Location
June 30, 2005

System-wide Felon Population: June 30, 2005
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Admissions & Releases
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Yearly Admissions and Releases:
Fiscal Years 1994-2005

Felony Admissions by Type: FY 2004-2005

Felony Releases by Type: FY 2004-2005

*Note: Unknown includes offenders without a valid judgment order where the appropriate category is unknown.
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Admissions by Region

Felony Admissions by Age, Race and Sex: FY 2004-2005
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Admissions by County of Conviction: FY 2004-2005
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Felony Admissions Average Sentence Length by Primary Offense Group - FY 2004-2005
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System-Wide Felony Admissions by Total Sentence Length: FY 2004-2005
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Felony Releases by Age, Race and Sex: FY 2004-2005
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Inmate Programs: Introduction
Statistics show that approximately 97% of all incarcerated felons are eventually released
back into the community.  Consequently, the Tennessee Department of Correction is
committed to offering programs to help educate and rehabilitate inmates.

Research indicates that programming in prison and community corrections is the best
method to reduce the risk of recidivism. Moreover, research-based programs can reduce
recidivism up to 25%.  Providing offenders the opportunity to overcome addictions,
obtain their GED, obtain job skills, and to obtain health and mental health care, are all
essential parts of corrections.  Programs are the best way to ensure community safety.

TDOC Inmate Programs:
• Substance Abuse Treatment
• Educational Services
• Pre-Release Services
• Vocational Training
• Sex Offender Treatment
• Victim Impact
• Life Skills Training
• Mental Health

Bridges
Bridges is a three-phase program designed to assist inmates with successful re-
entry into society.  The 3-year program was established in the Fall of 2002, with a $1
million dollar federal grant.  The pilot program targets those inmates who are consid-
ered serious and violent offenders with a high risk to recidivate.  Participants are
paroled to the program and released on parole supervision after successfully com-
pleting Phase I (9-12 months).  

To date, 261 participants have been paroled to TN Bridges.  The recidivism rate is
currently 50%, while the control group has a 72% recidivism rate.  The TN Bridges
program has provided TDOC with a foundation for the creation of Transition Centers.
The New Start Transition Center at the Tennessee Prison for Women has an imple-
mentation date of July 1, 2005 and the TN Bridges program will be converted to a
transition center in September 2005.

PAWS Program
Puppies Achieving Wothy Service (PAWS) is a 9-month obedience training program
in which inmates at the Tennessee Prison for Women work with dogs from the
Humane Association on skills that will hopefully help them find permanent homes. 

TPW’s PAWS program has received wide-spread recognition for providing inmates
with incentives for good behavior, marketable job skills, and with basic skills such as
responsibility, patience, and social interaction.
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Milestones and Future Initiatives

Major Milestones and Highlights: FY 2004-2005

• Co-authored the booklet, “What to Expect at Parole Hearings”, to be included with 
each parole hearing notification form.

• Implemented victim impact seminar classes in pre-release curriculums for all
institutions.

• Secured a Byrne grant of $147,000 and an RSAT grant of $400,000 for the
development and enhancement of the therapeutic community treatment programs.

• Initiated a new GED contract and delivered the 2005 GED tests.
• Completed the assessment of all current pre-release programs.
• Initiated a pilot project, under the education department, at Northeast Correctional 

Complex, to provide pre-release programs to every inmate leaving the facility.
• Increased paid pre-release program slots by 39%.
• Developed a successful Transition Center proposal.

Initiatives for FY 2005-2006

• Implement new Therapeutic Community programs at three (3) institutions (300 beds).
• Assess and recommend changes to the vocational classes offered by TDOC.
• Revise the academic curriculum to reflect the GED curriculum being released in 2005.
• Establish Transition Centers at the Tennessee Prison for Women and Charles Bass 

Correctional Complex.
• Develop an electronic Transition Accountability Plan to initiate release planning at the 

beginning of incarceration.
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Institutional Programs



Program Goal
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Substance Abuse Services
Substance abuse causes more illness, death, and disabilities than any other preventable
health problem in America today, and has contributed significantly to the recent growth in
the prison population.  On an average day, nearly 1.8 million people in the U.S. are incar-
cerated, with more than 3 million on parole or probation.  Studies demonstrate the effec-
tiveness of substance abuse treatment in reducing drug use, criminal activity, homeless-
ness, risky sexual behavior, and recidivism rates.  

Incarceration provides the opportunity to offer intensive treatment services for drug and
alcohol abusing offenders.  When in-prison substance abuse treatment is combined with
transitional release services, followed by community aftercare, the positive effects become
even stronger.

Reduce the rate of recidivism by breaking the cycle of substance abuse, criminal
behavior, and incarceration.

TDOC’s substance abuse programs are based on the idea that the program participant is
ultimately responsible for his or her recovery.   Participants work closely with counselors
to develop individual treatment goals and strategies.  Treatment focuses on individual
needs and does not have to be voluntary.  Mandated treatment can result in longer stays
in the program, which is associated with more successful treatment outcomes.
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Drug Screens
Random drug screens are conducted monthly on 10% of the inmate population.  These
screens are necessary to identify the use of contraband substances frequently used in
prison.  In addition, substance abuse program participants are tested on a regular and
random basis.  All positive screens are confirmed through additional testing and graduat-
ed sanctions are used for any positive drug screen.

TDOC Monthly Random Inmate Drug Test Results
FY 2004-2005

TDOC Monthly Tandom Inmate Drug Test Results
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Education
TDOC operates as its own school system, with the Commissioner acting as the
Superintendent.  The Department recognizes the crucial role education and training play in
the successful rehabilitation of incarcerated felons.  With additional education and train-
ing, ex-felons are less likely to re-offend than those who do not learn a skill or trade while
incarcerated.  Roughly 20% of the eligible inmate population is enrolled in either academ-
ic or vocational training.

All fifteen facilities have adult education programs that offer both adult basic education
and GED preparation.  Inmates are given the opportunity to take the GED test if they meet
the requirements. Many inmates also participate in volunteer literacy programs.

Thirteen of the institutions also offer vocation training.  Many of these vocational programs
follow a curriculum from the Tennessee Department of Education and provide a certificate
upon graduation.  Vocational programs in our contracted facilities follow a curriculum from
the Pontiac Business Institute.  A select number of vocational programs also offer certifi-
cation from the Department of Labor.

Future Goals

• Begin using the new 
GED curriculum released 
by Adult Education.

• Begin evaluation of all 
vocational programs to 
determine their effectiveness.

• Work toward creating a
standardized curriculum for 
our vocational programs.

• Increase certification/licensure
in some of our vocational programs.

GED and Vocational Certificates Earned
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Educational Enrollment: FY 2004-2005

GED Test Results: FY 2004-2005



Pre-Release Programming/Services

FY 2004-2005 Statistics
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Pre-Release and Transition Services
Pre-release and transition services are responsible for establishing programs at each insti-
tution to ease inmate adjustment from institutional to “free world” life, and ultimately
reduce the likelihood that the offender will re-offend.  In preparation for community reinte-
gration, inmates attend programming in the following areas:   

• Self evaluation
• Decision-making & critical thinking
• Education
• Anger management
• Parenting & family reunification
• Drug treatment
• Job seeking and retention
• Housing

• 23.6% of all inmates released participated in the formal pre-release program.
• 63% of program participants were released into the community.
• 36% of program graduates were granted parole.
• 26% of graduates were released at the expiration of their sentence.

Pre-release programming is
offered at each TDOC cor-
rectional facility as well as
the three private facilities.
Each facility (except for
DeBerry Special Needs)
has a designated Pre-
Release Coordinator and
full time paid program posi-
tions for inmates participat-
ing in the pre-release pro-
gram ( with the exception
of Riverbend Maximum
Security Insitution).
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Mental Health Services
Mental health services are available to all inmates at all stages of incarceration.  Thorough
mental health evaluations are conducted on all inmates entering TDOC.  In addition, mental
health staff are responsible for assessing inmates transferring between the various institu-
tions for the development of mental illnesses that may not have existed or been identified
previously.  Mental health consultation is available to all institutions and services are consis-
tent with ethical, legal, and accreditation mandates.

Mission
To evaluate, assess, identify, and treat mentally ill offenders through the application of
best practices in medicine, psychology, and rehabilitation.

Mental illness has a significant impact on incarcerated persons.  At any given time, approxi-
mately 20% of the inmate population is diagnosed with a mental disorder and as many as
19% of the inmate population has both a mental disorder and a diagnosed substance
dependence. Further, approximately 16% of the inmate population requires continual med-
ication management and nearly 30% of the mental health budget is allocated for psychotrop-
ic medications.

Mainstreaming is at the core of the treatment philosophy implemented in the institutions.
Inmates with mental illness are not normally segregated from the general population; treat-
ment is provided to them in a naturalistic environment.  However, when inmates experience
psychiatric crisis and cannot be safely housed in the general population, he or she is trans-
ferred to intensive, inpatient treatment at DeBerry Special Needs Facility (DSNF), where inpa-
tient treatment can be provided to more than 370 mentally ill offenders.  Specialized treat-
ment services at DSNF include inpatient sex offender treatment and a unit for the cognitively
disabled offender.

Sex Offender Treatment Program
The Sex Offender Treatment Program is an intensive three-year program aimed at reform-
ing sexual predators. Participation in the program is voluntary and includes three phases
of treatment.

Phase I: 64-bed intensive program at DSNF 
Phase one of the program lasts two years.  Inmates live in the same pod, attend daily
therapy sessions and develop a personal plan to avoid future victimization.  In addition to
this, the 64 men in the program are required to work 6 to 8 hours a day at an institutional
job.
Phase II: 15-bed program at STSRC
Inmates spend six months continuing to meet in small groups on a regular basis.
Phase II: Aftercare program at various institutions
In the aftercare stage, inmates participate in 1-2 hours of group therapy per week while
serving the rest of their sentence.
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Health Services
Providing health care to more than 19,000 inmates is both costly and complex.  While the
Department provides only medically necessary care (no elective or cosmetic procedures),
the scope of services provided is comprehensive and is consistent with services provided
to the general public.

Services are designed to coordinate and integrate each patient’s health care needs.
TDOC’s health care system is broad in scope and provides diagnostic and evaluation
services, routine medical care, emergency care, chronic disease care, and patient educa-
tion.  Any services that cannot be managed at the on-site clinic or infirmary are referred to
DeBerry Special Needs Facility (DSNF) or the Tennessee Prison for Women (TPW). 

Specialty Health Services

Audiology Neurology Podiatry
Cardiology Neurosurgery Physical Therapy
Dermatology OB/Gyn Pulmology
Ear, Nose & Throat Oncology Radiology
Gastroenterology Ophthalmology Rehab Services
General Surgery Oral Surgery Urology
Infectious Diseases Orthopedics Vascular Surgery
Nephrology Orthopedic Surgery Other (as needed)

*Infirmary care is only available
in 9 facilities and is utilized to
house patients in the clinics for
medical observation and/or sub-
acute care.

 



Volunteer Services
Ultimately, roughly 97% of the individuals who are incarcerated at a TDOC facility eventu-
ally go back to their hometowns. Although Tennessee is nicknamed "the Volunteer State",
it's often difficult to find individuals willing to volunteer within the prison system.  It's cru-
cial that the Department and community work hand in hand to help these people become
better citizens while serving their sentence.  Volunteers are the greatest outside resource
in accomplishing this goal.

Current Volunteer Projects/Programs
• Alcoholics Anonymous
• Narcotics Anonymous
• Basic life skills
• Anger management
• Project Hope
• Religious services (all faiths)

Accomplishments: FY 2004-2005
• Revised the volunteer policy and manual.
• Completed the Volunteer Services database.
• Implemented the Amachi mentoring initiative.
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Volunteers are used throughout the TDOC to provide services to inmates and their fami-
lies that are not offered by the Department.  Volunteers are recruited from communities
throughout the state to deliver important services such as tutoring, financial planning, and
counseling services within the institutions.  In addition, a number of faith-based services
are also provided through volunteers.



FY 2004 - 2005 Initiatives
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Victim Services
The Tennessee Department of Correction is committed to assisting the victims of crime.
In line with that commitment, one of the Department's primary responsibilities is to keep
victims and their family members informed of an offender's status, including any hearing
dates and decisions, release dates, movements to less secure institutions, and escapes.
Each week, approximately 35 new people request to be notified about specific inmates
and approximately 100-145 notification letters are sent out.

Victim Impact Classes
Victim Impact Classes are now required for all eligible inmates through the pre-release
curriculum.  Speakers, who were actual victims of crime, are used in training and class-
room experiences for inmates.  Indicators show up to a 87% increase in understanding of
the impact of crime in pre to post-test scores.  In addition, 32 hours of instruction will be
provided at the new transitions centers at the Tennessee Prison for Women and the
Charles Bass Correctional Complex.

In November 2004, Victim Services began assisting victims of crime and/or their family
throughout the parole hearing process.  In addition, each institution began providing sep-
arate waiting areas for victims of crime and/or their families, out of sight of the offender
and his or her family. This separation has greatly decreased the tension for victims and
their families at parole hearings.

In addition, Victim’s Services began working with the Tennessee Correctional Academy to
offer training for TDOC and Board of Probation and Parole employees who interact with
victims of crime and their families.

• Co-authored a booklet entitled “What to Expect at a Parole Hearing”, which is
distributed by the Board of Probation and Parole with each notification of a pending 
parole date.

• Held TDOC’s first Victim Impact training for Pre-release Coordinators.
• Developed and released a new standardized victim impact curriculum for pre-release 

training.
• Provided the first Victim Awareness and Response training at the Training Academy 

for 100 employees from TDOC and the Board of Probation and Parole.



Institutions



66     TDOC 2005 ANNUAL REPORT

TDOC Facilities and Security Designations: June 30, 2005
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Demographics by Facility: June 30, 2005

Average Daily Population: FY 2004 - 2005
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Inmates Incarcerated Over 10 Consecutive Years
Primary Offense, Average Time Served and Location: June 30, 2005

Assaults, Inmate Deaths and Escapes
FY 2004-2005
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Tennessee Correctional Academy 
The Tennessee Correction Academy (TCA), located in the city of Tullahoma, serves as the
primary training and staff development center for the Department of Correction.
Additionally, the Academy provides training to personnel on the Board of Probation and
Parole and to the Department of Children’s Services.  Each year, over 6,000 people attend
the Academy’s numerous pre-service, in-service, or specialized training classes.

TCA, which opened in January 1984, is committed to contributing to the success of the
Department through quality job-based professional development to newly hired and in-
service personnel.  In 1993, TCA became only the second correctional training academy
in the nation to be fully accredited by the American Correctional Association.

TCA - Superintendent Michael Dutton

Specialized workshops delivered by the Academy
in FY 2004-2005 include the following:
• Victim Awareness Seminar
• Prison Rape Elimination Act (PREA)
• Transition Center/Therapeutic Community

Training for Staff
• Leadership TDOC Workshops
• Critical Incident Stress Debriefing Training
• Radio Repair and Communication School
• Correctional Emergency Response Team (CERT) Training
• Chemical Agent Instructor School
• Firearms Instructor School
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Mission, Vision & Goals

Our Mission
To ensure state of the art training to all employees whom we have the
opportunity to serve.

Our Vision
The Tennessee Correction Academy, through a focus on professional service,
will set the example for excellence in the delivery of criminal justice training.

Our Goals/Objectives
• Establishing professional development as a clear organizational priority.
• Implementing a targeted training system.
• Operating in a quality environment.

FY 2004-2005 Accomplishments
• Graduated seventeen (17) classes of basic training personnel.
• Provided fifty (50) weeks of in-service training programs.
• Exceeded 6,400 in training attendance.
• Trained over 600 by instructors via the “Air Course Academy” distance

learning system.
• Trained over 500 on-site by visiting instructors.
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Brushy Mountain Correctional Complex 
The Brushy Mountain Correctional Complex (BMCX), located in Morgan County is com-
prised of Morgan County Regional Correctional Facility (MCRCF) in Wartburg and Brushy
Mountain Prison in Petros.  BMCX is a multi-mission facility and serves as the
reception/classification and diagnostic center for East Tennessee.  

Community service crews provide thousands of hours of labor to local government and
non-profit organizations each year.  A number of vocational program opportunities as well
as academic classes to assist inmates in obtaining their GED’s are also offered.  In addi-
tion, the Alcohol and Drug program at MCRCF is a “modified” therapeutic community, in
which all inmates who participate in the program live in the same housing unit.  

There are two TRICOR industry programs located at MCRCF; the refurbishing plant which
refurbishes old furniture for state agencies and non-profit organizations and the textile
plant, which manufactures clothing and bedding to sell to state institutions, mental health
agencies, and county jails.  Both provide valuable work experience and marketable skills
to the inmates who participate. 

BMCX - Warden: Jack Morgan
Avg. Daily Population: 1,552
Operating Capacity: 1,587
Security Level: Maximum
Phone: (423)324-4011

Accomplishments: FY 2004-2005
• Expanded pre-release program to include all 

inmates re-entering society.
• Received new X-ray machines for mailrooms at 

both sites.
• Expanded the community work release program.
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Charles Bass Correctional Complex
The Charles Bass Correctional Complex (CBCX) is the reception, classification, and diag-
nostic center for male felons in the Middle Tennessee area.  Its primary mission is to
classify offenders entering or re-entering the TDOC.  The CBCX annex is responsible for
providing training to inmates who are nearing the end of their sentences and will be re-
entering society. Pre-release inmates must complete a 90-day program including 80
hours of classroom instruction and community service work.  Some minimum custody
inmates are placed on work release where they work in the community and pay room
and board fees.

CBCX is also the location for the Central Transportation System for the TDOC.  The
Central Transportation System operates across the state, transporting inmates to various
institutions, court appearances, and medical appointments.

Each year, CBCX provides over 250,000 hours of community service work to state and
local government and non-profit agencies in Davidson County and surrounding areas.

CBCX - Warden: Ken Locke
Avg. Daily Population: 1,031
Operating Capacity: 1,099
Security Level: Close
Phone: (615)350-3361

Accomplishments: FY 2004-2005
• Changed facility name as passed by legislature.
• Reconstructed and beautified the Hyatt 

Memorial area.
• Installed teleconferencing equipment at Goose 

Creek.
• Purchased items to provide improvements to 

the library, recreation, and housing areas.
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Lois DeBerry Special Needs Facility
The mission of the Lois DeBerry Special Needs Facility (DSNF) is to provide quality health
care, intensive mental health, and sex offender treatment programming in a setting that
ensures a safe and secure environment for facility staff and inmates.  The standards of
care at this institution are commensurate with standards established in the community.

DSNF provides a number of services for the Department, including acute and convales-
cent health care, intensive mental health intervention, a therapeutic program for sex
offenders, and pharmaceutical services.  In addition, geriatric, specialty clinics, short-stay
surgeries, individual treatment and diagnostic services that are not available at other facil-
ities are provided to inmates through the transient unit and contract staff at DSNF.

Mental health units are provided for inmates with acute mental health needs.  The mental
health program is designed to stabilize the inmate and move him or her through a
process where the inmate takes more responsibility for his/her behavior and mental
health.  There are units for the mentally challenged, sex offender treatment, and a shel-
tered workshop program for inmates. 

DSNF - Warden: Robert Waller
Avg. Daily Population: 727
Operating Capacity: 736
Security Level: Maximum
Phone: (615)350-2700

Accomplishments: FY 2004-2005
• Restructured an existing mental health

program to develop a sub-acute program.
• Added and filled an additional 13 inmate jobs.
• Replaced three pieces of medical equipment.
• Project committee established a unit fund for 

proposed projects such as recreation,
equipment, and other unit needs.
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Mark Luttrell Correctional Center
The Mark Luttrell Correctional Center (MLCC), which includes a minimum security annex,
is located in Memphis, Tennessee and is one of two female facilities in the state prison
system.  Opened in 1976 as a male institution, the facility was converted for females in
June 1999.  

Major programs at MLCC include educational and library services, counseling, job assign-
ments, religious services, medical and mental health.  In addition, MLCC provides a num-
ber of support group programs such as Alcoholics Anonymous, therapeutic community
programs, and drug education.

MLCC - Warden: Reuben Hodge
Avg. Daily Population: 419
Operating Capacity: 436
Security Level: Close
Phone: (901)372-2080

Accomplishments: FY 2004-2005
• Three cosmetology students received

cosmetology licenses.
• Annual inspection was improved by 50%.
• Recycling and energy program continued with 

great success.
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Northeast Correctional Complex
The Northeast Correctional Complex (NECX), is located in Mountain City with annexes in
Johnson City and Carter County. NECX operates community service crews which provide
thousands of hours of labor to local government and non-profit organizations each year. 

NECX offers intensive counseling programs for drugs and anger management and oper-
ates four industries including the data plant (employs approximately 50 inmates), the
printing plant (employs 25 inmates), and the sewing plant (employs 50 inmates).  In addi-
tion NECX is part of a joint venture with a local company that helps recycle toner car-
tridges (employs 50 inmates). Inmates may also attend Adult Basic Education and GED
classes or participate in various vocational programs.

NECX - Warden: Howard Carlton
Avg. Daily Population: 1,827
Operating Capacity: 1,819
Security Level: Maximum
Phone: (423)727-7387

Accomplishments: FY 2004-2005
• Completed a new fence detection system.
• Achieved a GED pass rate of 90%.
• Passed annual inspection with a score of 99%.
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Northwest Correctional Complex
The Northwest Correctional Complex (NWCX) is located in Tiptonville on 249 acres in the
rural northwest corner of Tennessee.  NWCX is comprised of the main compound, a mini-
mum security unit, and the annex.  The main compound houses all custody levels except
maximum; the minimum security unit houses the community service crews; the Annex
houses minimum restricted custody inmates and youthful offenders.

Due to the lack of industry at NWCX, the focus has been on education and community
service.  The educational programs include special education services, Adult Basic
Education, GED preparation, Title 1, and vocational programs.

NWCX - Warden: Tony Parker
Avg. Daily Population: 2,310
Operational Capacity: 2,377
Security Level: Close
Phone: (731)253-5000

Accomplishments: FY 2004-2005
• Unemployment rate dropped below 5%.
• Achieved an annual inspection score of 99%.
• Kicked off the HOPE program with 126 participants.



Riverbend Maximum Security Institution
Riverbend Maximum Security Institution (RMSI) opened in 1989, replacing the Tennessee
State Penitentiary.  RMSI’s overall mission is to manage high-risk male offenders classi-
fied as either maximum or close security.  These behaviors require more intense control,
supervision, and structure than are offered at other institutions.  
RMSI is also the location for housing Tennessee’s inmates sentenced to death, and is
tasked with carrying out that sentence in the manner and at the time ordered by the
court.

In addition, RMSI houses a number of medium and minimum security inmates who attend
educational programming or work in institutional support jobs.  Education programs at the
prison include GED and Adult Basic Education. There are also vocational classes avail-
able for printing, commercial cleaning, industrial maintenance, cabinet making/millwork
and computer information systems. Additionally, TRICOR manages a data entry plant and
print shop at the prison.  Inmates not involved in academic vocation, or industry pro-
grams are required to work in support service roles throughout the facility.

RMSI - Warden: Ricky Bell
Avg. Daily Population: 709
Operational Capacity: 714
Security Level: Maximum
Phone: (615)350-3100

Accomplishments: FY 2004-2005
• RMSI was the subject of an hour long, national 

MSNBC special, “Inside Riverbend”.
• Initiated a more formal pre-release program “We’re 

Not Coming Back”.  Eleven inmates completed the 
program.

• Completed training on new emergency response 
apparatus.
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Southeastern Tennessee State
Regional Correctional Facility
Southeastern Tennessee State Regional Correctional Facility (STSRC), located near
Pikeville opened in 1970 as one of three regional prisons proposed by TDOC and
approved by legislature during the early 1970’s.

Mental health services offered include substance abuse, crisis intervention, and sex
offender Phase II treatment. Strategic threat group (gangs), anger management, violent
offender, self awareness, skills for family living, family life education, assertiveness and
stress management programs are also available.

Academic programs, including GED and Adult Basic Education, as well as six vocational
programs are also offered.  The industrial plant at STSRCF, managed and operated by
TRICOR, is involved in manufacturing items for free world corporations. Inmates
employed by the industries plant are involved in the Prison Industry Enhancement
Program (PIE).  Additionally STSRCF's farm, comprised of approximately 2,200 acres, is
involved with milk, egg, and limited beef production.

STSRC - Warden: Virginia Lewis
Avg. Daily Population: 947
Operational Capacity: 971
Security Level: Close
Phone: (423)881-3251

Accomplishments: FY 2004-2005
• Converted an on-site residential house into a

training center.
• Established a 54-bed therapeutic community unit 

for violent offender/substance abuse inmates.
• Increased emphasis on assigning inmates nearing 

release to jobs that will better prepare them upon 
release (TRICOR & farm).

• Provided 2 community service crews to complete 
projects for non-profit organizations.

• Reduced expenditures by 2% from FY 2003-2004.
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TPW - Warden: Jewel Steele

Avg. Daily Population: 733
Operating Capacity: 744
Security Level: Maximum
Phone: (615)741-1255

Accomplishments: FY 2004-2005
• Implemented PAWS program with 4 classes of

4 dogs each.
• Graduated 67 inmates from vocational programs.
• Installed an outdoor picnic area at the annex.
• Achieved a GED pass rate of 88%.

Tennessee Prison for Women
The Tennessee Prison for Women (TPW), located in Nashville serves as the reception and
classification center for female offenders.  TPW houses all level security level inmates,
from work release to those under the death sentence.  

TPW offers academic courses that include Adult Basic Education, GED, and special edu-
cation.  Vocational courses including cosmetology, culinary arts, and building mainte-
nance are also offered.  TRICOR provides job opportunities through the TCAP (Tennessee
Comprehensive Assessment Program) test distribution center, data entry services, and
the TennCare hotline.  TPW’s community work crews provide an assortment of services
and inmates who meet established criteria may be placed on release with selected gov-
ernment agencies.

Inmates also have access to a full range of psychological intervention programs including
substance and sexual abuse, anger management, and co-dependency.  TPW has a
weekend child visitation program for mothers and grandmothers that has received nation-
al recognition.  The YWCA also operates a pre-release job readiness/life skills initiative.  



TDOC 2005 ANNUAL REPORT 85

TCIP - Warden: Wayne Brandon

Turney Center Industrial Prison
Turney Center Industrial Prison and Farm (TCIP) is located in Only in Hickman County.
TCIP has a strong emphasis on prison industry.

TCIP includes a minimum security annex outside the secure perimeter housing inmates
employed on the farm, community service crews, and on support services crews outside
the perimeter.

Academic programs available at the facility include GED and Adult Basic Education.
Vocational programs include cosmetology, cabinet making and mill work, industrial main-
tenance, landscaping, vocational office education, commercial food services, and com-
mercial cleaning.  TRICOR industry programs include the wood, metal, and paint plants.
The farm includes a beef cattle operation. 

Avg. Daily Population: 1,106
Operational Capacity: 1,113
Security Level: Close
Phone: (931)729-5161

Accomplishments: FY 2004-2005
• Completed an electrical upgrade.
• Installed new video-conferencing equipment.
• Successfully completed annual inspection.
• Achieved a GED pass rate of 95%.
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Wayne County Boot Camp
In 1989, the Wayne County Boot Camp (WCBC) was reorganized as a Special Alternative
Incarceration Unit Program, or "Boot Camp." It is a highly disciplined, military-style train-
ing program combined with various treatment programs. Eligible offenders are under 35
years of age and convicted of non-violent crimes with sentences of six years or less.

Military training consists of drill and ceremony, physical training, and respect for authori-
ty. There is also programming available including, Adult Basic Education, self-esteem,
substance abuse, and pre-release. Inmates are involved in support jobs at the facility and
also provide labor for many community service projects. Inmates participate in the boot
camp program for 90 to 120 days. 

In February 1993, the mission of the boot camp was modified to include 50 beds for
geriatric inmates, thereby reducing the boot camp program space to 100. Geriatric
inmates must be 55 years of age or older and able to participate in a work program,
within 10 years of their release eligibility date, and must be minimum direct or minimum
trusty custody level. They will generally be provided with access to the same programs
as other TDOC inmates and may also provide labor for community service projects.
WCBC also houses a number of technical violators.

WCBC - Warden: James Davis
Avg. Daily Population: 407
Operational Capacity: 446
Security Level: Minimum
Phone: (931)676-3345

Accomplishments: FY 2004-2005
• Operated 15 Community work lines.
• Maintained a Correctional Officer turnover rate of 7.0%
• Achieved an annual inspection score of 100%.
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West Tennessee State Penitentiary
West Tennessee State Penitentiary (WTSP), located west of Henning, is the largest facility
for male felons in the TDOC.  WTSP is a multi-mission institutional complex and serves
as the reception and classification center for West Tennessee.  

Academic courses include Adult Basic Education, GED, and special education.
Vocational courses include commercial cleaning, upholstery, tailoring, residential con-
struction, personal computing, office occupations, small engine repair, barbering, and
culinary arts.  TRICOR provides training and job opportunities through three manufactur-
ing operations and a farming operation.  Fruits and produce grown on the institution’s
farm helps to offset food costs at a number of TDOC institutions

WTSP - Warden: David Mills
Avg. Daily Population: 2,516
Operational Capacity: 2,505
Security Level: Maximum
Phone: (731)738-5044

Accomplishments: FY 2004-2005
• Opened the WTSP Museum.
• Initiated a UT Martin satellite campus at the WTSP’s 

training center.
• Adopted wild mustangs and two mules to be trained for 

use on the prison farm.
• Increased focus on vegetable planting and production to 

increase harvest and offset food costs.
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Hardeman County Correctional Facility
The Hardeman County Correctional Facility (HCCF) is a private, time-building institution
with a medium security designation.  The Hardeman County Correctional Facilities
Corporation, owns HCCF and contracts with Corrections Corporation of America (CCA)
for its management. HCCF has an operational capacity of 2,016 beds.

Whiteville Correctional Facility
The Whiteville Correctional Facility (WTCF) is a private, time-building institution with a
medium security designation.  WTCF is managed by CCA and began housing TDOC
felons in 2002. WTCF has an operational capacity of 1,536 beds.

South Central Correctional Facility
The South Central Correctional Facility (SCCF) is a private, time-building institution with a
medium security designation.  SCCF is a state owned facility and is managed by a con-
tract with CCA.  SCCF has an operational capacity of 1,676.






